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UNITED ST ATES CIVIL SERVICE COMMISSION 

FEDERAL PERSONNEL MANUAL SYSTEM 

LETTER 

Washington, D.C. BOJ/,15 

FPM LETTER NO. 530-179 October 29 , 1973 

Supersedes FPM Letter 530-178 

SUBJECT: Adj ustment of Special Minimum Rates and Rate Ranges Established 
Under 5 U.S.C. 5303, Based on Annual Review 

Heads of Departments and Independent Establishments: 

1. FPM Letter No. 530-178, dated October 26, 1973, implemented the 
Commission’s decision to provide the General Schedule pay increase to 
employees covered by special salary rates. That letter also advised 
agencies that because we had not completed the annual review almost all 
special schedules would be adjusted downward to the same relative dollar 
amounts that were in effect before the general pay increase. The purpose 
of this FPM Letter is to make those adjustments in the schedules and the 
new special rates are shown in attachment 1 to this letter. 

2. The special rates for those occupations and locations as shown in 
attachment 1 will continue in effect until completion of the annual review. 
On the basis of review findings, the special schedules may be adjusted 
further as warranted by the facts. 

3. No employee is to suffer any loss in pay because of the special 
schedule adjustments required by this FPM Letter. Attachment 3 contains 
the instructions for converting the pay of employees on the rolls to the 
new special or regular pay ranges as appropriate. It should be noted 
that there is no change in the special schedules for Medical Officer and 
Veterinarian. All other schedules have been adjusted. 


Bernard Rosen 
Executive Director 



Attachments 


INQUIRIES: Leave and Special Pay Policy Section, Bureau of Policies and 


Standards, Code 10L, Ext. 25604 or 63-25604 
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1. This attachment contains the basic salary rate information for each 
occupation and grade level for which special rates are currently 
authorized . 

2. The columns on the pages that follow identify: 

a. Specific occupational series coverage by series code and title; 

b. The geographic coverage; * 

c. Grade or grade levels covered; 

d. The special minimum rate, identified as "1st Step Rate"; 

e. The special maximum rate, identified as M 10th Step Rate" for 
General Schedule occupations; 

f. The amount of the within-grade increase; 

g. The effective date which will be the first day of the pay period 
that starts on or after the date shown. 

3. The full range of special rates for each grade can be prepared by 
successively adding the amount of the within-grade increase, as shown 
for each grade, beginning with the special minimum rate, to produce a 
rate for each step up to the special maximum rate. To illustrate, the 
Veterinarian, GS-701-9, situation is used: 

(The special minimum (i.e., 1st step rate) is $13,791, the special 
maximum (i.e., 10th step rate) is $17,445, and the amount of the 
within-grade increase is $406 a year.) 

i_2345_iZ£9l0 
$13,791 $14,197 $14,603 $15,009 $15,415 $15,821 $16,227 $16,633 $17,039 $17,445 

This procedure is to be followed in preparing a full schedule of special 
rates for each occupation and grade level listed in Attachment 1. As an 
aid to preparing the various schedules. Attachment 2 contains a compre- 
hensive table which shows the correct dollar amount for each possible 
step for each GS grade which may be used in the various special schedules. 
By locating 'the special minimum rate and special maximum rate on these 
tables, the full range of authorized rate is readily identified. 

* Where cited, SMSA means the Standard Metropolitan Statistical Area as 
defined by the Office of Management and Budget. 

Note: (Table numbers are provided for use by agencies in data processing 

systems. ) 
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1 

OCCUPATIONAL S£Ki COV£RAG£ 

G tO^rcAPHIC COVciiAOt. j 

w t< A U fc. j 

1 1 

1ST STE® I STEP j 

HA "i t. j Fi ATS j 

i -4 

AiTHlN | 
GRADE ] 
nC F. £ A 0 'll ] 

— -i 

EFFECTIVE 

D a V t, 

GS-0S1 Firefighter (General) 

Firefighter (Structural) 
Firefighter (Airfield) 

J 

Table No. C01 

Naval Training Center, Great uur.es, 
Illinois and Federal installations 
within a 22-mile radius of the Center 

| 

G5-J ; 

«*. - r -t - • 

vb,0EZ ! 

i 

m 

$ 214 

l 0-28^ ? ^ 

GS-331 Fire Protection and 
Prevention Series 

Table No. Oil 

Clear Air Force Base, Alaska 

GS-i 

CS-4 

GS-5 

7,692 

8,158 

8,591 

■ 

iiffw 

■ 

214 

240 

268 

10-28-73 

GS-083 Police Series 

Table No. 008 

Washington, D.C., SMSA, including 
District of Columbia Children's 

Center, I.aurel, Maryland and Quantico 


7,678 

9,838 

240 

10-28-73 

cs-: 

00 General Administrative, Clerical, an 

a offic 

e-Service? 


189 

10-28-73 

GS-301 Police Cadet 

Table No i 50 

District of Columbia Metropolitan 
Police Department 

GS-2 

5,871 


CS-343 GAO Management Auditor 

Table No. 257 

Worldwide 

CS-7 

10,633 


332 

10-28-73 

GS-359 Electric Accounting Machine 
c^r-Tpc fir ad p 4 

Only 

Table No. 15 A 

Juneau Flection District , Alaska 

CS-4 

— 

7,438 

9,598 

240 

10-28-73 

CS- 5 1 0 GAO Auditor 

Table No. 257 

GS-500 Accounting and Budget Group 

re-7 

10,633 

1 3,621 

332 

10-28-73 

I 

■. ; ' 

Worldwide 

GS-510 Accounting Series 

GS-512 Internal Revenue Agent 
Series 

| Worldwide 

GS-5 

GS-7 

9,663 

10,633 

12,075 

13,621 

1 268 
332 

10-28-73 


Table No. 258 

) ) 
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CS-600 Medi cal , Hospital. Dental and PubJ 1 lcJH£aUhJ^roc£ 


OCCUPATIONAL. SERIES COVERAGE 

GEOGRAPHIC COVERAGE 

GRADE 

1ST STEP 
RATE 

10 TM STEP 
RATE 5 

WITH JR 
GRACE 
NCR EASE 

EFFECTIVE 

DATE 

CS-602 Medical Officer Series 

Worldwide 

*Note : Maximum -rate may not exceed 
$36,000 a year. 

GS-ll 

GS-12 

GS-13 

GS-14 

OS-15 

$19,072 

22,744 

26,189 

28,287 

3Q. 14.7 — 

$23,473 

27,991 

32,390 

35,559 

38.625* 

$ 489 

583 

689 

808 

942 

10-1-73 

GS-610 Nurse Series 

Galveston, Texas 

GO-4 

GS-5 

8,158 

8,591 

1 

10,318 

11,003 

240 

268 

10-28-73 

GS-610 Nurse Series 

San Francisco, California and 35- 
mile radius extended to include 
Travis Air Force Base 

GS-4 

GS-5 

OS-6 

8,398 ■ 

8,859 

9,276 

l n 558 
ll’,271 
11,967 

240 

268 

299 

10-28-73 

Table ho. juj — - — - 

GS-610 Nurse Series 

Baltimore, Maryland Standard 
Metropolitan Statistical Area 

GS-4 

GS-5 

03-6 

8,398 

8,859 

9.276 

10,558 

11,271 

11.967 

240 
268 
i 299 

10-28-73 

Table ho. - — 

GS-610 Nurse Series 

Boston, Massachusetts Standard 
Metropolitan Statistical Area 

OS-4 

CS-5 

8,158 

8,591 

10,318 

11,003 

240 

268 

10-28-73 

Table No. JUb 

GS-610 Nurse Series 

Washington, D.C. Standard 
Metropolitan Statistical Area 
including the D.C. Government's 
Children's Center, Laurel, Maryland 
and the U.S. Marine Corps Base, 
Quantico, Virginia 

GS-4 

GS-5 

8,398 

8,859 

10,558 

11,271 

240 

268 

10-28-73 

GS-610 Nurse Series 

GS-615 Public Health Nurse Series 

Table No. 296 

New York City , New York 

os -4 
GS-5 
GS-6 
GS-7 

8,398 

9,395 

9,874 

10,3011 

10,558 

11,807 

12,565 

13,289 

240 

268 

299 

332 

10-28-73 
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GS-600 Medical . Hospital, Dental, and Public Health Group 


OCCUPATIONAL SSRtES COvSRAOg 

i 

| GEOGRAPHIC COVERAGE 

1 — 

j 

i 

j GRADE 

| 

! 1 ST STEP 

! RATE 

1 

1 10 TH STE* 

i - a -r - 

i 

1 WITHIU 
\ GRADE 
: W C R E A 5 £ 

S 

\ EFFECT :VE 3 

CS-62I Licensed Practical Nurse 

Table No. 334 

J New York, New York SMSA 

Nassau-Suf folk, New York SMSA 

1 GS-3 
j rs-4 

? 7,264 

7,678 

^9,190 

9,838 

$ 214 
240 

{ 10-28-73 g 

! ^ 

1 1 

CS-621 Licensed Practical Nurse 

Table No-. 337 

Cook County, Illinois (Including the 
city of Chicago) 

CS-3 

6,622 

8,548 

214 


CS-621 Licensed Practical Nurse 

Table No. 342 

West Haven, Connecticut 

GS-3 

6,622 

8,548 

214 

240 

U> 

10-28-73 Z 

nO 

GS-621 Licensed Practical Nurse 

Table No. 343 

Boston , Massachusetts SMSA 

l 

GS-3 

GS-4 

7,050 

7,678 

8,976 

9,838 

214 

240 


GS-631 Occupational Therapist 

CS-633 Physical Therapist 

Table No. 303 

Washington, D.C, SMSA 

CS-5 

8,859 

11,271 

268 

299 

10-28-73 

GS-631 Occupational Therapist 

GS-633 Physical Therapist 

Table No. 310 

. 1 

New York City and Suffolk County 

New York 

GS-6 

GS-7 

10,173 

10,633 

12,864 

13,621 

299 

332 

10-28-73 

) 

Ser tes 

Table No. 318 

rtci&ii XiigcO i, , 

05*0 

8,323 

10,735 

L08 

! 

% 

;10-28-73 * 









I 


) 
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GS-600 Medical, Hospital, Dental, and Public Health Group, 


OCCUPATIONAL SERIES COVERAGE 

GEOGRAPHIC COVERAGE 

GRADE 

1ST STEP 
RATE 

10TH STEP 
RATE 

WITHIN 

GRADE 

INCREASE 

EFFECTIVE 

DATE 

GS-644 Medical Technologist Series 

Table No. 316 

Ann Arbor, Michigan Standard 
Metropolitan Statistical Area 

GS-5 

$8,859 

$ 11,271 

$268 

10-28-73 

( 

5S-644 Medical Technologist Series 

Table No, 314 

Milwaukee (Wood), Wisconsin 

GS-5 

9,127 

11,539 

268 

10-28-73 ( 

GS-644 Medical Technologist Series 

Table No. 313 

State of California 

GS-5 

S , 859 

m 

268 

10=28=73 

GS-644 Medical Technologist Series 

ToM o Nn 

Indianapolis, Indiana 

GS-5 

8,859 

11,271 

268 

10-28-73 

GS-644 Medical Technologist Series 

— ' ' 

New York City, New York (includes 
Bronx, Kings, New York, Queens 
and Richmond Counties) 

GS-5 

8,591 

11,003 

268 

10-28-73 

iabie «o. Jji . . 

GS-647 Medical Radiology 

Technician Series 

New York City, New York 

GS-4 

GS-5 

GS-6 

GS-7 

8,638 

9,127 

9,575 

10,301 

■ 

240 

268 

299 

332 

10-28-73 

< 

( 

GS-647 Medical Radiology 

Technician Series 

T„Klo No 740 

Los Angeles - Long Beach 
California SMSA (includes all of 
Los Angeles County) 

a 

8,158 

8,323 

■ 

240 

268 

10-28-73 

GS-647 Medical Radiology 

Technician Series 

Table No. 346 

Suffolk County, New York 

GS-4 

GS-5 

GS-6 

GS-7 

8,638 

9,127 

9,575 

10,301 

10,798 

11,539 

12,266 

13,289 

240 

268 

299 

332 

10-28-73 
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CS-600 Medical , -Hospital i Postal, ar.d Public Health Croup 


OCCUPATIONAL SERIES COVERAGE 

— ■ — 1 

j 

geographic coverage 

! 

j GRADE 

i — - — 

1 

j 1ST STEP 

1 RATS 

1 

| *2 TH STEP 
; RATE 

t 

WITWtKJ 

j GRADE 

J ' n C /' i E A 5 w 

| £F S V£ 

1 

GS-647 Medical Radiology 

Cook County, Illinois (including the 

1 

CS-4 

f 

$7,438 

$9,598 

I 240 

1 

10-28-73 

Technician Series 

city of Chicago) 




l 


Table No. 341 




1 

1 

! 


GS-649 Inhalation Therapy 

New York, New York SMSA 

GS-4 

7,918 

| 10,078 

; 240 

10-28-73 

Technician 

Nassau-Suf folk, New York SMSA 

GS-5 

8,591 

11,003 

| 268 




i 



299 


Table No. 344 







CS-682 Dental Hygienist Series 

Norfolk and Newport News -Damp ton , j 

1 

GS-4 | 

7,918 

! 10,078 

240 

10-28-73 


Virginia SMSA' a 

L? — O j 

i 8,859 

11,271 

268 


Table No. 327 


1 



! 


' 

G3-632 Dental Hygienist 

States of California and Nevada 

GS-4 

7,438 

1 9,598 

j 

240 

10-28-73 


| 

CS-5 

8,323 

! 10,735 

268 


Table No. 328 







GS-682 Dental Hygienist Series 

Denver, Colorado SMSA 

GS-4 

: 7,918 

! 

! 10,078 

240 

_ . _ i 

10-28-73 


| 

GS-5 

i 

1 8,323 

! 10,735 

zoo 


Table No. 338 







1 

GS-682 Dental Hygienist j 

I 

Columbia, Missouri ■ 

i 

GS-41 

8,398 

i 

! 10,558 

240 j 

10-28-73 



ns-sl 

8.859 

i 11.271 

o£Q i 



j 

I 

GS—6j 

9,575 

: 12,266 

i ’ 

.29 9 j 


Table No. 347 


1 

1 





1 

j 

1 

i 

i 

l 

j 

1 

1 

1 


i 

1 

i 



) 


) 
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( 
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GS-C00 Miscellaneous Occupations 


OCCUPATIONAL SERIES COVERAGE 

i 

GEOGRAPHIC COVERAGE j 

1 

GRADE 1 

1 

1ST STEP 
RATE 

10TH STEP 
RATE 

WITHIN 
GRADE | 
INCREASE 1 

EFFECTIVE 

DATE 

GS-701 Veterinarian. Series 

Table No. 400 ! 

j 

Worldwide i 

GS-9 

$13,791 

$17,445 

$405 

! 

10-1-73 ^ 

1 

GS-810 Civil Engineer 

Table No. '413 

Dover APB, Delaware 

GS-5 | 
GS-7 1 
! 

1 

10,199 1 

1 1 j 297 | 

| 

12,611 

14,285 

268 

332 

l 

10-28-73 

GS-830 Mechanical Engineer* 

* (Special rates limited to mech- 
anical engineers engaged in motor 
vehicle emission control mobile 
source cone 1 icnce program and 
mobile source standards program.) 

T-iV.ip v c . 41? 

i 

Ann Arbor, Michigan SMSA j 

i 

i 

GS-5 i 
GS-7 1 

10,199 

11,629 

12,611 

14,617 

268 

332 

10-28-73 

CS-1654 Printing Management Series 
(Note: Eligibility for these 

special rates is limited to em- 
ployces who have at least a 
Baccalaureate Degree with a major 
in printing management.) 

Tab"i e No. 725 

Nationwide 

GS-5 

9,127 

11,539 

268 

10-28-73 > 

s 

P5 

n 

zr 

( 

( 

CS-1710 Teacher 
(Note: Eligibility for these 
special rates is limited to 
employees engaged in teaching 
students with "special needs" 
in the school identified.) 

Tab Ip No. 750 

Mary G. Zeigler School, Depart*, 
meet of Public Welfare, District 
of Columbia Government, Laurel, 
Maryland 

1 

GS-5 

8,591 

11,003 

268 

10-28-73 ^ 

S 

r 1 

(D 
rr 
r r 
CD 

•"1 

Ui 

o 
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( 
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GRADE 

STATUTORY RANGE 

(Effective the first day of the first pay period beginning on or after October 1 , 

1973) 


EXTENDED RANGE FOR SPECIAL RATES 

Within 

Grade 

In- 

creases 

GRADE 

GS-l 

$ 5,017 

$ 5,184 

$ 5,351 

$ 5,518 

$ 5,685 

$ 5,852 

$ 6,019 

$ 6,186 

$ 6,353 

$ 6,520 


$ 6,687 

S 6,854 

$ 7,021 

$ 7,188 

$ 7,355 

$ 7,522 

$ 7,689 

$ 7,856 

$ 8,023 

$ 167 

GS-l 

GS-2 

5,682 

5,871 

6,060 

6,249 

6,438 

6,627 

6,816 

7,005 

7,194 

7,383 


7,572 

7,761 

7,950 

8,139 

8,328 

8,517 

8,706 

8,895 

9,084 

B 

GS-2 


6,408 

6,622 

6,836 

7,050 

7,264 

7,478 

7,692 

7,906 

8,120 

8,334 


8,548 

8,762 

8,976 

9,190 

9,404 

9,618 

9,832 

10,046 

10,260 


GS-3 

1 

7,198 

7,438 

7,678 

7,918 

8,158 

8,398 

8,638 

8,878 

9,118 

9,358 


9,598 

9,838 

10,078 

10,318 

10,558 

10,798 

11,038 

11,278 

11,518 


GS-4 

GS-5 

8,055 

8,323 

8,591 

8,859 

9,127 

9,395 

9,663 

9,931 

10,199 

10,467 


10,735 

11,003 

11,271 

11,539 

11,807 

12,075 

12,343 

12,611 

12,879 

268 

GS-5 

GS-6 

— 

8,977 

9,276 

9,575 

9,874 

— 

10,173 

10,472 

10,771 

11,070 

11,369 

11,668 


11,967 

12,266 

12,565 

12,864 

13,163 

13,462 

13,761 

14,060 

14,359 

299 

GS-6 

GS-7 

9,969 

10,301 

10,633 

10,965 

11,297 

11,629 

11,961 

12,293 

12,625 

12,957 


13,289 

13,621 

13,953 

14,285 

14,617 

14,949 

15,281 

15,613 

15,945 

332 

GS-7 

GS-8 

11,029 

11,397 

11,765 

12,133 

12,501 

12,869 

13,237 

13,605 

13,973 

14,341 


14,709 

15,077 

15,445 

15,813 

16,181 

16,549 

16,917 

17,285 

17,653 

368 

GS-8 : 

GS-9 

12,167 

12,573 

12,979 

13,385 

13,791 

14,197 

14,603 

15,009 

15,415 

15,821 


16,227 

16,633 

17,039 

17,445 

17,851 

18,257 

18,663 

19,069 

19,475 

406 


GS-10 

13,379 

13,825 

14,271 

14,717 

15,163 

15,609 

16,055 

16,501 

16,947 

17,393 


17,839 

18,285 

18,731 

19,177 

19,623 

20,069 

20,515 

20,961 

21,407 

446 


GS-1 1 

14,671 

15,160 

15,649 

16,138 

16,627 

17,116 

17,605 

18,094 

18,583 

19,072 


19,561 

20,050 

20,539 

21,028 

21,517 

22,006 

22,495 

22,984 

23,473 

489 

GS-1 1 

GS-l 2 

17,497 

18,080 

18,663 

19,246 

19,829 

20,412 

20,995 

21,578 

22,161 

22,744 


23,327 

23,910 

24,493 

25,076 

25,659 

26,242 

26,825 

27,408 

27,991 

583 

GS-1 2 

GS-1 3 

20,677 

21,366 

22,055 

22,744 

23,433 

24,122 

24,811 

25,500 

— 

26,189 

26,878 


27,567 

28,256 

28,945 

29,634 

30,323 

31,012 

31,701 

32,390 

33,079 

689 

GS-1 3 

GS-l 4 

24,247 

25,055 

25,863 

26,671 

27,479 

28,287 

29,095 

29,903 

30,711 

31,519 


32,327 

33,135 

33,943 

34,751 

35,559 

' 

*36,367 

*37,175 

*37,983 

*38,791 

808 

GS-1 4 

GS-1 5 

28,263 

29,205 

30,147 

31,089 

32,031 

32,973 

33,915 

34,857 

35,799 

*36,741 


*37,683 

•38,625 

*39,567 

*40,509 

*41,451 



*42,393 

*43,335 

•43,926 

*43,926 

942 

GS-1 5 


* Rates may not exceed the rate for Executive Level V. As of October 1973. Executive Level V rate was $36,000. 
**Rates may not exceed the regular rate for Grade GSJ 
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Instructions for Converting Employees' Pa y 
and Reporting Personnel Actions 


. The pay of employees on the rolls will be converted to the new special 
or regular rate ranges under the provisions of section 304 of Executive 
Order 11721, and in line with the rules contained in section 530.306 of 
the^ Commission’s regulations. These provisions assure that no employee 
--- have P a y reduced because of the downw ard adjustment or d is con- 
-L iS . u . ft t: i -P n °f special salar y rates . The following illustrates the effect 
of these provisions: 


a. The new GS-5 special minimum rate for Accountant is lower than 
the superseded special minimum rate for this grade (Table No. 316), 

An employee in the first step rate of the superseded GS-5 special 
rate range and paid $9,931, immediately before the effective date, 
and will be placed in the second step of the new special rate range. 

b. The special rates are discontinued at GS-9 for Pharmacist, State 
of California (Table No. 322). An employee in the 10th step of the 
discontinued GS-9 special rate range and paid $16,227 immediately 
before the effective date, will retain the same pay rate on the 
effective date, and will be placed in a "saved pay" status. This is 
because the regular GS-9 maximum rate (tenth step) of $15,821, is less 
than the employee's current rate, and no employee's salary may be 
reduced when special rates are discontinued. 

2 * Reporting Personnel Actions 

a * When an employee's step rate only is changed because of the 
elimination or downward adjustment of a special salary rate schedule, 
the personnel action will be processed as 899 Step-Rate Change. 

Actions may be reported individually ori forms SF 50 or SF~ 1126 (or 
equivalent) or, as a mass listing. If a list is used instead of 
individual forms, FPM Supplement 296-31, table 6, should be con- 
sulted in preparing the list form. Table 7 of the same Supplement 
provided instructions on reporting the actions to the Commission. 

A reference to FPM Letter No. 530-179 dated October 29 , 1973 should b 
entered under Remarks on the personnel action, 

b. If a special rate schedule is discontinued or reduced and, as 
as result an employee's existing rate is higher than the maximum 
rate authorized for his position and grade, the salary rate shown 
on the To side or in the "New Salary" box on the personnel action 
will be followed parenthetically by the term "Saved Rate". Also 
a reference should be made under Remarks to "CSC Regulation 530.306". 
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retain until superseded. 


FPMLTR.no. 530-178 


UNITED STATES CIVIL SERVICE COMMISSION 

FEDERAL PERSONNEL MANUAL SYSTEM 

LETTER 

Washington, D.C. 204,15 

FPM LETTER HO. 530-178 October 26, 1973 

Supersedes FPM Letters 530-175, 530-176, and 530-177 

SUBJECT: Adjustment of Special Minimum Rates and Rate Ranges Established 
Under 5 U.S.C. 5303 To Reflect General Pay Increase 

Heads of Departments and Independent Establishments : 


1. Under authority of 5 U.S.C. 5303(d), which requires a determination on 
how the salary rates of employees covered by special rate schedules shall 

be adjusted at the time of a general pay increase, the Commission has decided 
that the pay of such employees shall be increased by an amount fully equiva- 
lent to the general pay increase for General Schedule employees authorized 
by Executive Order 11739. This decision is being implemented by the special 
schedules attached to this letter, and the higher pay rates are effective 
the same date as the general pay increase. 

2. The pay of employees on the rolls and covered by special rates will 

be converted to the new special rate ranges in accordance with section 
530.307(b) of the Commission’ s regulations. The applicable part of the 
section reads as follows: ^ 

"(b) When an employee was receiving a special rate immediately 
before the effective date of a statutory pay increase, 
he shall receive on that effective date the rate of 
basic pay for: (1) the numerical rank in the new special 
rate range for his grade or level that corresponds with the 
numerical rank of the special rate he was receiving 
immediately before that effective date;..." 

To illustrate the effect of 530.307(b), the rate of adjustment for Accountant 
GS-510-7, is used: An employee in the third step rate of the GS-7 special 
rate range immediately before 1 , the effective date will remain in the third 
step of the new special rate range on the effective date, and his salary 
will be increased from $11,105 to $11,629 as of the first pay period that 
begins on or after October 1, 1973. 


INQUIRIES: Leave and Special Pay Policy Section, Bureau of Policies and 

Standards, Code 101, Extension 25604 
CSC CODE 530, Pay Rates and Systems (General) 

DISTRIBUTION: FPM 
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3. The . of employees who are receiving a "saved rate" as a result of 

a special rate range having been reduced previously (but not discontinued) 
will be adjusted in accordance with the provisions of section 531.205(a)(3) 
of the Commission's regulations. This means that the pay fo~ these employees 
will be adjusted by the amount of increase granted to the tenth rate of the 
special rate range rather than the regular range. 

To illustrate, the rate of adjustment for GS-5 Police Series (Washington, D.C. 
SMSA) is used: An employee receiving a saved rate would have his pay in- 
creased by $471, the amount of increase for the tenth step of the GS-5 
special rate range in this FPM Letter. 

4. The annual review of special salary rates has not been completed and 
therefore an additional FPM Letter will be published within the next few days 
to "automatically adjust" most of the special schedules in FPM Letter 530-178 
pending completion of the review. This means that the special rates for 
almost all authorizations will be reduced to about the same dollar amounts 
(but not lower) that were in effect before the general pay increase. For 
some authorizations, while a special rate will continue to apply, certain 
grade revels previously covered may revert to the regular schedule. Further 
adjustments in the special schedules may be made at a later date as warranted 
by the annual review findings. 

5. Agencies are cautioned not to use the rates shown in th i.s FPM Letter when 
making commitments for future actions such as appointments :r promotions. 

6. Any downward adjustments in rates, however, would be adjustments to the 
special schedules only. Employees on the rolls will retain their existing 
rates of pay including the amount of the general pay increase. 

7. This FPM Letter also corrects the geographic coverage cl the special 
salary rates for the GS-610 Nurse Series and the GS-615 Public Health Nurse 
Series, New York City, New York (Table No. 296). The geographic coverage 
for these positions was inadvertantly changed by Installment No. 192, Basic 
FPM. Regular salary rates, not special salary rates, have always applied 

to Nurse positions outside the immediate New York City area. Any adjustments 
to employee 1 s pay made as a result of this action must be corrected. The 
provisions of section 5584 of title 5, United States Code, relating to waiver 
of overpayments are appropriate in this instance and should be applied by 
agencies . 

By direction of the Commission: 


Bernard Rosen 
Executive Director 



Attachments 
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It This attachment contains the basic salary rate information for each 
occupation and grade level for which special rates are currently 
authorized . 

2. The columns on the pages that follow identify: 

a. . Specific occupational series coverage by series code and title; 

b. The geographic coverage; * 

c. Grade or grade levels covered; 

d. The special minimum rate, identified as ‘'1st Step Rate"; 

e. The special maximum rate, identified as "10th Step Rate" for 
General Schedule occupations; 

f. The amount of the within-grade increase; 

g. The effective date which will be the first day of the pay period 
that starts on or after the date shown. 

3. The full range of special rates for each grade can be prepared by 
successively adding the amount of the within-grade increase, as shown 
for each grade, beginning with the special minimum rate, to produce a 
rate for each step up to the special maximum rate. To illustrate, the 
Accountant, GS-510-7, situation is used: 

(The special minimum (i.e., 1st step rate) is $10,965 the special 
maximum (i.e., 10th step rate) is $13,953 and the amount of the 
within-grade increase is $332 a year.) 

$10,965 $11,297 $11,629 $11,961 $12,293 $12,625 $12,957 $13,289 $13,621 $13,953 

This procedure is to be followed in preparing a full schedule of special 
rates for each occupation and grade level listed in Attachment 1, As an 
aid to preparing the various schedules, Attachment 2 contains a compre- 
hensive table which shows the correct dollar amount for each possible 
step for each GS grade which may be used in the various special schedules. 

By locating the special minimum rate and special maximum rate on these 
tables, the full range of authorized rate is readily identified. 

* Where cited, SMSA means the Standard Metropolitan Statist! al Area as 
defined by the Office of Management and Budget. 

Note: (Table numbers are provided for use by agencies in data processing 

systems. ) 


Approved For Release 2001/03/30 : CIA-RDP80-01 341 A0001 00040024-0 



Approved For Release ^0^^^^1^^0^80-0134^000100040024-0 


OCCUPATION A1 *,F(3i r- e , , r- — . 

1 — 

*T""“ 

j 


i 

f ^ 

i 

— , 

j GEOGRAPHIC COVERAGE 

I i i« srep 

i GRACE. rats 

j 10 TH Step 
i RATE 

! GRADE 
j<NCR£AS! 

! effective 
si Cate 

CS-OSl Firefighter (General) 

Firefighter (Structural) 
Firefighter (Airfield) 

i Naval Training Center, Great Lakes, 
Illinois and Federal installations 

U{ fMn a « --J4 _ r .« - 

-i. - miic radius oi tne center 

[GS-3 
t GS-4 

-» — ... 

$6,836 

7,438 

4 — 

1 $8,762 
9,598 

i 

1 $ 214 
! 240 

1 

10-1-73 

Table No, 001 







GS-081 Fire Protection and 
Prevention Series 

Clear Air Force Base, Alaska 

GS-3 

7,906 

9,832 

214 

10-1-73 


GS-4 

8,398 

10,558 

240 




GS-5 

8,859 

11,271 

268 


Table No. 011 


GS-6 

1 

9,276 

11,967 

299 


GS-083 Police Series 

1 Washington, D.C., SMSA, including 
j District of Columbia Children’s 

| C5-4 
j GS-5 

7,918 

8,323 

10,078! 

10,735 

240 

268 

10-1-73 

Table No. 008 

1 Center , Laurel, Maryland and Quant ico 






j Marine Base 






— - 

GS-301 Police Cadet 

00 General Administrative, tier G-al 

District of Columbia Metropolitan 

■T offic 

GS-2 

e-Servicej 

6,060 

> Group 

7,761 

189 

10-1-73 

Table No. 150 

Police Department 

GS-3 

6,622 

i 

8,548 

214 

GS-343 GAO Management Auditor 

Worldwide 

GS-7 

t 

10,965 [ 

13,953 

332 

10-1-73 

Table No. 257 



1 

j 




GS-359 Electric Accounting Machine 
Operating Series, Grade 4 1 

Juneau Election District, Alaska 

GS-4 

7,678 j 

9,838 

240 

10-1-73 

' ul y j 

?eib.l«3 v r> , 154 i 

j 


1 

i 




r \r\ a . j t ^ 

-- A V oau nuuilUl 

Do-500 Account ing anc! liii<h>et Croup i 
Worldwide " i 

1 

GS-7 

h 

10,965 

13,953 

332 

10-1-73 

Table No. 257 

I 






GS-510 Accounting Series 

GS-512 Internal Revenue Agent 
Series 

Worldwide 1 

CS-5 

9,931 

12,343 j 

268 

10-1-73 

GS-7 | 

10*965 

13,953 i 

332 | 


able No, 258 

) 




| 
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GS- 600 Medical. Hospi t al.^JPcntaL^S: 


Pub l ic Health Crou p 


OCCUPATIONAL. SERIES COVERAGE. 

GEOGRAPHIC COVERAGE 

GRACE 

r 

1 ST STEP 1 
RATE 

1 

10 TM STEP 
RATE 1 

WITHIN 

GRA*?E 

ncrease 

EFFECTIVE 

DATE 

1 0—1 -7 ^ 

CS-602 Medical Officer Series 

Worldwide 

*Note: Maximum rate may not exceed 
$36,000 a year. 

GS-ll 
GS— 12 
03-13 
CS-14 
os -15 

$19,072 
22,744 
26,189 
28,287 
30.147 

$23,473 5 

27,991 
32,390 
. 35,559 
38.625* 

? 489 

583 

689 

808 

_2A2 

iu-i - / J 

( 

Table No- 290 

GS-610 Nurse Series 

Galveston, Texas 

GS-4 

GS-5 

8,398 

8,859 

10,558 

11,271 

240 

268 

10-1-73 

Table No. 306 

GS-610 Nurse Series 

San Francisco, California and 35- 
mile radius extended to include 
Travis Air Force Base 

GS-4 
GS-5 
GS— 6 

i 8,638 
i 9,127 
9,575 

10,798 

11,539 

12,266 

o /.n 

268 

299 

10-1-73 

Table No. 303 — — — 

GS-&10 Nurse Series 

Baltimore, Maryland Standard 
Metropolitan Statistical Area 

GS-4 

C3-5 

OS-6 

I 8,638 
| 9,127 

’ 9.575 

10,798 

11,539 

12,266__ 

240 
. 268 
299 

10-1-73 



r r 

Table No. 292 — | 

GS-610 Nurse Series 

Boston, Massachusetts Standard 
Metropolitan Statistical Area 

GS-4 

GS-5 

8,398 

1 8,859 

10,558 

11,271 

240 

268 

10-1-73 £ 

tr 

3 

CD 

3 

rr 

Table No. 305 

GS-610 Nurse Series 

Washington, D.C. Standard 
Metropolitan Statistical Area 
including the D.C. Government s 
Children's Center, Laurel, Maryland 
and the U.S. Marine Coins Base, 
Quantic..-, Virginia 

GS-4 

GS-5 

! 8,638 

! 9,127 

1 

10,798 

11,539 

i 

240 

268 

10-1-73 ^ 

rr 

O 

►n 

s 

r* 

CD 
rr 
- rr 

CD 

Table No. 304 — — 

GS-610 Nurse Series 

GS-615 Public Health Nurse Series 

TTkl p Ma OQ A 

New York New York 

GS-4 

GS-5 

GS-6 

CS-7 

'd 

8,638 

9,663 

10,173 

10,633 

11,397 

10f798 

12,075 

12,864 

13,621 

14,709 

240 

268 

299 

332 

368 

10-1-73 11 

Ln 

GJ 

O 

CO 

/-s 

U> 

w 

lf.lD .1. t. iNU* 47U 
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! 

w.vw, ocR, uS COVER A06 j GEOGRAPHIC COVERAGE 

CRA O t 

'I 

1ST STEP 
'* RATE 

j RATE 

* WITHIN j 
| GRADS ; 

/INCREASE; oats 

" * - - •*.*-' ». »»_ a.:. Liar 

Table? No* 314 

New York, New York 8MSA 

Nassau-Suf folk, New York SMSA 

0S^3 

GS-4 

CS-5 

7*918 

8,323 

7 $97404 * 
10,078 

1 10,735 

1? 214 
240 
268 

! 10-1-73 

1 

! 

1 

1 

GS-621 Licensed Practical Nurse 

Table No. 317 

Cook County, Illinois (Including the 
city of Chicago) 

GS-3 

CS-4 

6,836 
. 7,438 

8,762 

9,598 

214 

240 

10-1-73 

GS-621 Lt ceased Practical Nurse 

Table No. 342 

West Haven, Connecticut 

GS-3 

CS-4 

! 6,836 
j 7,438 

8,762 

9,598 

214 

240 

10-1-73 

GS-621 Licensed Practical Nurse 

fab It. No. la 3 

) Burton , Massachusetts SMSA 

[ 0S-3 
! CS-4 

GS-5 

: 7,264 
7,918 
8,323 

9,190 

10,078 

| 10,735 

214 

240 

268 

10-1-73 

GS-631 Occupational Therapist 

CS-633 Physical Therapist 

Table No. 308 

Washington, D.C. SMSA 

CS-5 ! 
GS-6 

9,127 

9,276 

11,539 

11,967 

268 

299 

10-1-73 

CS-631 Occupational Therapist 

CS-633 Physical Therapist 

Table No. <09 j 

Los Angeles - Lon;* beach l 

California, SMSA | 

CS-6 

9,276 

11,967 

299 

10-1-73 

ou-631 Occupational Therapist 

GS-633 Physical Therapist 

Table No. (10 

New York City and Suffolk County 

New Y^rV 1 

i 

GS-6 j 

CS-8 

10,472 

1 O < r ! 

11,* 397 

13,163 

■» -> r, - -. 

14*709 

299 

368 

10-1-73 

•"C_ A A / ..1 rt, . 1 

vi-r-t nviviiuu itrcimu jioglSL 

SiTf.es 

Ijbla Lv. j!M 

Washington , D.C. SMSA 

r:q_ s 

| 

8,591 

11,003 

268 

10-1-73 


1 

i 

i 

| 

i 

1 
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GS-600 Medical. Hospital. Dental, and Public Health Groue 


I WXTHIiN pTriTprTTVF 

ls LS E? i “StHkM-I ef W 



GS-647 Medical Radiology 
Technician Series 


GS-647 Medical Radiology 
Technician Series 


Los Angeles - Long Beach 
California SMSA (includes all of 
Los Angeles County) 


Suffolk County, New York 


GS-4 

8 

878 

11,038 

240 

GS-5 

9 

,395 

11,807 

268 

GS-6 

9 

,874 

12,565 

299 

GS-7 

10 

,633 

i 13,621 

332 


Table No. 346 
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PS- 600 H :di cal , hospital, Dental, 


Public Health Group 


J,, " U " r ' 11 TM "" 11 



- 

r" 1 - - 

WITHIN 





1ST STEP 

10 TV, STEP 


HR PEC HVE 

OCCUPATIONAL SERIES COVERAGE 

GEOGRAPHIC COVERAGE 

GRACE 

RATE 

RATE 

INCREASE 

OATS 

GS-647 Medical Radiology 

Cook County, Illinois (including the 

GS-4 

$7,678 

$9,838 

240 

10-1-73 

Technician Series 

city of Chicago) 






Table No. 341 


— 






GS-649 Inhalation Therapy 

New York, New York SMSA 

GS-4 

8,158 

10,318 

240 

10-1-73 

Technician 

Nassau-Suf folk. New York SMSA 

GS-5 

8,859 

1 1 , 1 ! 1 

268 



GS-6 

9,276 

11,967 

299 


Table No. 344 


— 





r — 

GS-660 Pharmacist 

State of California 


12,573 

16,227 

406 

10-1-7: 

Table No. 322 





' ■ - 


CS-682 Dental Hygienist Series 

Norfolk and Newport Nevs-Hampton , 

GS-4 

8,158 

10,318 

240 

10-1-73 

Virginia SMSA ' 3 

GS-5 

9,127 

11,539 

268 


Table No. 327 







GS-682 Dental Hygienist 

States of California and Nevada 

GS-4 

7,678 

9,838 

240 

10-1-73 


GS-5 

8,591 

11,003 

268 


Table No. 328 







GS-682 Dental Hygienist Series 

Denver* Colorado SMSA 

GS-4 

GS-5 

8,158 

8,591 

10,318 

11,003 

240 

268 

10-1-73 



GS-6 

9,276 

11,967 

299 


Table No. 338 





_J 



tri-ooi Dental Hygienist 

Columbia, Missouri 

GS-4 

8,638 


240 

10-1-73 


GS-5 

9,127 

11,539 

268 




GS-6 

9,874 


299 


Table No. 347 

- . 
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GS-000 Miscellaneous Occupations 


OCCUPATIONAL SERIES COVERAGE 

GEOGRAPHIC COVERAGE 

GRADE 

1ST STEP 
RATE 

10TH STEP 
RATE 

WITHIN 

GRADE 

INCREASE 

EFFECTIVE 

DATE 

GS-701 Veterinarian Series 

Table No. 400 

Worldwide 

GS-9 

$13,791 


$406 

10-1-73 

GS-810 Civil Engineer 

Table No. 413 

Dover APB, Delaware 

GS-5 

GS-7 

m 

1 

■ 

268 

332 

10-1-73 

GS-83G Mechanical Engineer* 

* (Special rates limited to mech- 
anical engineers engaged in motor 
vehicle emission control mobile 
source compliance program and 
mobile source standards program.) 
Table No. 412 


GS-5 

GS-7 

i 

1 

i 

j 

1 

10,467 

11,961 

i 

I 

12,879 i 
14*949 

268 

332 

10-1-73 

GS-1654 Printing Management Series 
(Note: Eligibility for these 
special rates is limited to em- 
ployees who have at least a 
Baccalaureate Degree with a major 
in printing management.) 

Table No. 725 

Nationwide 

GS-5 



268 

10-1-73 

GS-1710 Teacher 
(Note: Eligibility for these 
special rates is limited to 
employees engaged in teaching 
students with "special needs" 
in the school identified.) 

Table No. 750 

Mary G. Zeigler School, Departs, 
ment of Public Welfare, District 
of Columbia Government, Laurel, 
Maryland 

GS-5 

8,859 

11,271 

{ 268 

I 

10-1-73 
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GRADE 

(Effec 

STATUTORY RANGE 

tive the first day of the first pay period beginning on or after O 

ctober 1 

1973) 


r — — - j — — — — — 

EXTENDED RANGE FOR SPECIAL RATES 



iAitrcn 

Grade 

1 n- 

c< cases 

GRADE 


GS-i 



S 5,351 

S 5,518 



$ 5,685 

$ 5,852 

S 6,019 

S 6,186 

S 6,353 

$ 6,520 


S 6,687 

S 6,854 

S 7,021 

S 7,188 

S 7,355 

$ 7,522 

$ 7,689 

$ 7,856 

j 

S 8.023 ! S 167 

GST 






6,249 

6,438 

6.627 

6,816 

7,005 

7,194 

7,383 


7.572 

7,761 

7,950 

8,139 

8,328 

8,517 

8,706 

8,895 

9,084 

189 

GS-2 






7,050 

7,264 

7,478 

7,692 



7,906 

8,120 

8,334 


8,548 

8,762 

8,976 

9.190 

9,404 

9,618 

9,832 

10,046 

10,260 

214 

GS-3 


GS-4 

7.198 

7,438 

7,678 

7,918 

8,158 

8,398 

8,638 

8,878 

9,118 

9,358 


9,598 

9.838 

10,078 

10,318 

10,558 

10,798 

1 1 ,038 

11,278 

11, 518 

240 

GS-4 


ns- 5 

8.055 8 'r s , 

8.5*M 

8.851 


mT 9 9,1 

ifl I-i‘) 


;<V35 iI.ihv/ 1 1,271 H.-39 

* ! Km 


i : 14 ; 



: > , 



>.8 

GS 5 


GS-6 

8,977 

9.276 

9,575 

9,874 

10,173 

10,472 

10,771 

11,070 

11,369 

11,668 


11,967 

12,266 

12,565 

12.864 

13,163 

13.462 

13,761 

14.060 

14,359 

299 

GS-6 


GS-7 

9.969 

10.301 

10,633 

10,965 

11,297 

11,629 

11,961 

12.293 

12,625 

12,957 


13,289 

13.621 

13.953 

14.285 

14.617 

14,949 

15,281 

15,613 

15,945 

332 

GS-7 

A 

GS-8 

11.029 

1 1,397 

11.765 

12,133 

12.501 

12.869 

13.237 

13,605 

1 3 97 3 

14.341 


14.709 

1 5.077 

15.445 

15,813 

16,181 

16 549 

16,917 

17,285 

17 653 

368 

GS-8 

X 

2 

GS-9 

12,167 

12,573 

12,979 

1.3,385 

13.791 

14.197 

14.603 

15.009 

15.415 

15.82! 


16,227 

16.633 

17.039 

17.445 

17,851 

18.25? 

18,663 

19,069 

19.475 

406 

GS-9 

i 

GS-10 

13,379 

13,825 

14,271 

14.717 

15.163 

15,609 

16.055 

16,501 

16.94? 

17,393 


17.839 

18.285 

18.731 

19,177 

19,623 

20.069 

20,515 

20 961 

21 407 

446 

GS-10 

s 

H 

GS-I 1 

14.671 

15,160 

! 5,649 

16 I 38 

16 627 

17.116 

17.605 

18 094 

18 583 

19 n7”> 


19 561 

■*n n<o 

?0 539 

?t 0?R 

’1 5 1 7 

?? 006 

495 

n qsj 

?? 471 

489 

GS-I I 

g 

a 

o 

GS-12 

17,497 

18,080 

1 8,663 

19,246 

19,829 

20,412 

20,995 

21,578 

22,161 

22,744 


23.327 

23,910 

24,493 

25,076 

25,659 

26,242 

26,825 

27,408 

27,991 

- 

— 

GS-12 

M 

'J. 

s 

GS-13 

20,677 

21,366 

22,055 

22,744 

23,433 

24,122 

24,811 

25,500 

26,189 

26,878 


27,567 

28,25b 

28,945 

29,634 

30.323 

— 

i l ,U 1 2 

31,701 

32,390 

33,079 

— 

68y 

GS-13 


GS-14 

24,247 

25,055 

25,863 

26,671 

27,479 

28,287 

29,095 

29,903 

30,71 1 

31,519 


32,327 

33,135 

33,943 

34,751 

35,559 

*36,367 

*37,175 

*37,983 

*38.791 

808 

GS-14 

I 

GS-15 

28,263 

29,205 

- 

30,147 

31,089 

32,031 

32,973 

33,915 

34,857 

35,799 

*36,741 


*37,683 

*38,625 

*39,567 

*40,509 

*41,451 

*42.393 

*43,335 

*43,926 

*43,926 

942 



*Raies may noi exceed ihe rate for Executive Levei V. As of October 1973. executive Level V late was 536,000. 
**Rates may not exceed the regular rate for Grade GS-18 and are further subject to the above Limitation. 
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